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Title: 

Casting Director 
Core Subjects: Art: Theatre 
 

Standards and Objectives:  Theatre Standard IV: Directing, Standards B: Communication, 
and C: Staging, demonstrating directing craft. 
 
Abstract/Strategy: 

The students will hold mock auditions.  Each student will get a chance to play the part of a 
Casting Director and eight students will have an opportunity to play the part of an 
auditioning Actor. 

 
Occupational Connection:  A Casting Director 
 
Recommended Resources/Materials: 

1.  Paper and pens for each student 
2.  a chalk board and chalk, simple costumes and props (if available). 

 
Time Allotted:  Four 50-minute class periods. 
 
Teacher Role: 

1.  Invite your Work Based Learning Coordinator to schedule a Casting Director to visit your 
classroom.  

2.  Arrange to use the auditorium stage or a large space like a gym or lunchroom for four 
days.  Collect the materials needed (above).   

3.  Contact the Casting Director in advance. Ask him/her to explain  the following concepts. 
If unavailable the information is in paraenthesis. 

a.  Explaining the details of what they do (hired by Production Companies to cast 
actors or movies, feature, films, commercials: background actors, stand-ins, 
specialty acts, musicians, animals, etc.). 

b.  Explaining what they look for in an actor (eye contact, body language, specific 
attributes or talents, thought process, listening, understanding, etc.). 

c.  Explaining how they organize the casting process (collect headshots and portfolios 
to enter into a computer database, which will be used to choose two or three 
people to audition for each role).  

d.  Explaining what skills and attributes a Casting Director must have (people-
oriented, organized, good at time-management, acting experience, etc.).  

 
(If it is impossible to have a Casting Director visit your classroom, call one and ask 

them to explain exactly what they do and what they look for when casting a play 
(or movie) or refer to information given in the above description.) 

4.  Ask the Casting Director to include examples of specific auditions and to hold a few short 
mock auditions, involving the students.  
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Activity:  
First Class: The Casting Director visits the class and does all of the above. If a Casting 

Director is not available, the teacher explains to the students what she/he learned by 
talking using the information in teacher role section, and involves students in holding a 
few short mock auditions. 

 
Second Class:  
1.  Review what they learned about the day before:  List on the board the duties of a Casting 

Director. List the skills needed for the job.  List what a casting director looks for in an 
actor.  Review the casting process.  

2.  Brainstorm to compose a list of unique characters from movies that most of them are 
familiar with (i.e.: James Bond), and talk about the qualities the actor had to have to play 
the part (physically fit, intelligent, English accent, attractive, confident).  

3.  Choose one of the parts and hold a mock audition, with the teacher in role as the Casting 
Director and a student playing the auditioning actor.  (i.e.: Using an English accent, tell 
me what you do for excitement.  Improvise a scene where you are dodging bullets as you 
are putting out a fire.)  

4.  Discuss afterwards why the ‘Casting  Director’ asked the questions they did, and had the 
actor improvise the situations they did.  

5.  Divide the class into eight groups (of 3 or 4 students).  Each group is to devise a set of 
questions and improvisational situations for a specific character role (chosen from the list 
on the board).  They are preparing to hold an audition (as a Casting Director would) that 
will take approximately five minutes. Make sure each group chooses a different character 
role, so that there is no duplication.   

6.  Ask for eight volunteers to act as auditioning actors. Warn them that they will not know in 
advance what will happen at the audition. Assign each of them a character role to 
audition for that is NOT the one they are working on in their ‘Director’ group.  Tell them 
that, if they would like to, they can bring simple costumes or props to use the next day. 

 
Third Class:  
1.  Review the lists of questions, etc. that each group has planned to use in their mock 

audition.  Make suggestions for improvements.  Suggest that each of them have a chance 
to speak during the audition.  

2.  Give the eight ‘auditioning actors’ a chance to find costumes to wear and props to use 
when they audition (if they would like to).  

3.  Give the ‘Casting Directors’ time to practice what they will say and make a list of what 
they will be looking for during the mock audition.  Have them devise an audition 
evaluation form (see sample form attached). 

4.  Hold at least one of the mock auditions, with the rest of the class observing.  Position the 
‘Casting Directors’ on one side of the stage (performing space), facing diagonally 
towards the audience, and the auditioning actor entering from the other side.  

5.  After the mock audition, lead the class in a verbal critique of what happened (i.e.: “Did 
the ‘Casting Directors’ plan for situational improvisations that fit the part?”).  Focus the 
discussion on the role of the ‘Casting Director’ rather than the performance of the 
auditioning actor. 
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Fourth Class: Have the rest of the groups perform their mock auditions for the class, with a 
brief critique/class discussion after each. 

 
Suggested Assessment: 

Teacher and student verbal and written critique after each mock audition is performed, using 
the attached Audition Evaluation Form. 

 
Work-Based Learning/Community Partner Role and Resources: 

The Community Partner will visit the class, describe the job of a Casting Director (casting 
actors in movies, feature films, and commercials) and give examples of auditions they have 
held.  They will involve students in a mock audition, explaining what they look for. 
Casting Directors for local Regional Theatres and Film Production Companies.  

 
Integrative Connection:  

Literature: Listening: 4080-0602, Viewing: 4080-0802, Speaking: 4080-1202, Literary 
performance: 4080-1303. 

 
Literary Connection:   
The Stage and the School, a textbook by Katherine A. Ommanney and Harry H. Schanker.  See 
sections on auditions and casting in the Index. 
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Audition Evaluation Form 
 

Part being Auditioned _______________ 
Actor’s Name ________________________ 
                                                                 Total points _______(32 possible) 
Rating Scale:  
1=Below Average, 2=Average, 3=Above Average, 4=Excellent 
Give a rating and comments for each category: 
 
1. Physical Appearance suiting the character  ____ 
 
 
2. Confidence  ____ 
 
 
3. Eye Contact  ____ 
 
 
4. Listening Skills/Following Directions  ____ 
 
 
5. Thought Processing  ____ 
 
 
6. Characterization Skills  ____ 
 
 
7. Improvisation Skills  ____ 
 
 
8. Over-all Impression  ____ 
 
  
 


